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AGREEMENT
ARTICLES OF AGREEMENT, entered into and between Wonder/Hostess of Davenport/Waterloo, a division of Interstate Brands Corporation, formerly known as Bakery Outlet Centers - Division of Continental Baking Company, Inc., their successors and/or assigns, hereinafter referred to as the "Employer" and the United Food and Commercial Workers Union, Local No. 431 and Local No. 1546, Chartered by the United Food and Commercial Workers International Union, AFL-CIO & CLC, hereinafter referred to as the "Union".

ARTICLE 1


RECOGNITION
The Employer recognizes the Union (Local 431) as the sole collective bargaining agency for all retail clerks, stock employees employed in the Bakery Outlet Centers of the Employer in the counties of Des Moines, Muscatine, Scott, Lee and Clinton in Iowa and Rock Island, Knox, in Illinois, and the city of Ottumwa, Iowa.
The Employer recognizes UFCW 1546 as the sole bargaining agency for all full-time and regular part-time thrift store clerks, employed by the Employer at the facility, located at Route #30, Rock Falls, Illinois and Whiteside Counties.


ARTICLE 2
UNION SHOP/CHECK-OFF

Section 1
Stipulation:
The following provisions shall apply to stores located in the State of Illinois:

A.
It shall be a condition of employment that all employees of the Employer covered by this Agreement who are members of the Union in good standing on the effective date of this Agreement, shall remain members in good standing and those who are not members on the effective date of this Agreement, shall on the thirty-first (31st) day following the effective date of this Agreement become and remain members in good standing in the Union.  It shall also be a condition of employment that all employees covered by this Agreement and hired on or after its effective date, shall be on the thirty-first (31st) day following the beginning of such employment become and remain members in good standing in the Union.  For the purpose of this Article, the execution date of this Agreement shall be considered the effective date.

B.
The Employer may secure new employees from any source whatsoever.  During the first thirty (30) days of employment, a new employee shall be on a trial basis and may be discharged at the discretion of the Employer.

C.
If and when there should be a change in the Iowa Law or Federal Law, permitting a Union shop or Agency shop, the Union shop or Agency shop condition adopted by the State of Iowa shall be effective the week following such change.

Section 2
Check-Off:
The Employer agrees to deduct the Union dues, initiation fees, and assessments from the wages of employees in the bargaining unit who provide the Employer with a voluntary written authorization which shall not be irrevocable for a period of more than one (1) year, or beyond the termination date of this Agreement, whichever occurs sooner.  Such deductions will be made by the Employer from the wages of employees for the last day period of each calendar month.  The method by which deduction is made shall conform with the Employer’s method of handling wage payments.

In the event no wages are then due the employee, or are insufficient to cover the required deduction, the deduction for such month shall nevertheless be made from the first wages of adequate amount next due the employee.

The Employer shall promptly notify the Union in writing of any revocation of the aforesaid authorization.

ARTICLE 3

HOURS OF WORK
Section 1
The basic workweek for full-time employees shall consist of forty (40) hours per week to be worked in five (5) eight (8) hour days, which need not be consecutive, Monday through Saturday.  Work performed in excess of eight (8) hours per day or forty (40) hours per week will be paid for at the rate of time and one-half (1½) the regular hourly rate of pay.  There is no basic workweek for part-time employees.
Section 2

Employees shall not work on Memorial Day, Fourth of July, Labor Day, Thanksgiving Day, Christmas Day and New Year's Day.  Should any of the above-mentioned holidays fall on Sunday, they shall be observed on the Monday following such Sunday.  All full-time employees shall receive full pay for all weeks in which holidays occur, provided the employee works his or her scheduled work day before and scheduled work day after the holiday, unless absence is excused by the Employer, in which case the employee must work some part of the holiday week to receive holiday pay.
All employees shall receive their birthday as an additional holiday, or a day in lieu thereof.
All part-time employees averaging twenty-six (26) hours or less per week shall receive holiday pay based on the average hours they have worked the four (4) weeks preceding the holiday.
During the weeks in which holidays occur, as listed above, full-time employees shall receive time and one-half (1½) their regular hourly rate of pay for work in excess of thirty-two (32) hours.
Any work performed on Sunday and holidays will be paid at one and one half (1½) the regular hourly rate of pay for all hours worked in addition to holiday pay, if eligible.  Sunday and holiday work shall be on a voluntary basis, however, if none of the employees desires to work, then the junior employee shall be required to work.
Section 3

No work shall be performed by any employee after 3:00 P.M. on Christmas Eve.  No work shall be performed by any employee after 5:00 P.M. on New Year's Eve unless comparable competition remains open.
Section 4

No employee shall be required to work any split shifts.  Any full-time employee called to work or who starts to work and does not receive four (4) hours work, shall be paid for four (4) hours, except as otherwise provided herein.  Part-time employees who are called to work and do report at the time scheduled shall receive a minimum of two (2) hours work or two (2) hours pay in lieu thereof, provided that they are available for two (2) hours work.
Section 5

The Employer shall designate the starting time for employees.
Section 6

All employees shall receive one (1) hour for lunch each day worked and shall receive a supper period of at least thirty (30) minutes, if employees are required to work after 6:00 P.M.
Section 7

Two (2) rest periods of fifteen (15) minutes each will be granted to all full-time employees each day, one (1) rest period to be taken during the first four (4) hour shift and the second rest period to be taken during the second four (4) hour shift.  Any employee working seven (7) hours in any day shall also be granted two (2) rest periods.  Rest periods shall be scheduled as near as the middle of each half (½) shift as possible.  Part-time employees who work four (4) consecutive hours shall be entitled to one (1) fifteen (15) minute rest period without loss of pay.
Section 8

The language contained in Article 3, Section 7, regarding rest periods, shall be inoperative until such time as two (2) or more employees are on duty at which time the above named sections shall become and remain in full force and effect.  Furthermore, clerks on duty alone may take three (3) ten (10) minute breaks over an eight (8) hour day.

It is further agreed between the parties, until there are two (2) or more employees on duty, the present practices of the Employer regarding lunch periods and rest periods shall remain in full force and effect.

ARTICLE 4
VACATIONS
Section 1
All full-time employees who have completed twelve (12) consecutive months of service with the Employer shall receive one (1) week's vacation with regular pay.  All full-time employees who have been on the payroll of the Employer for three (3) years or more, shall receive two (2) weeks off with regular pay as vacation.
All full-time employees who have completed eight (8) consecutive years of full-time service with the Employer shall receive three (3) week's vacation with regular pay.  All full-time employees who have completed fifteen (15) consecutive years of full-time service with the Employer shall receive four (4) week's vacation with regular pay.  All full-time employees who have completed twenty (20) consecutive years of full-time service with the Employer shall receive five (5) week’s vacation with regular pay.
Part-time employees shall receive a pro-rata vacation based on their average hours worked during their anniversary year of employment divided by fifty-two (52), up to a maximum of five (5) week's.
If a vacation is taken during a week in which there is a holiday, as defined in Article 2, Section 2, an additional day shall be added to the vacation period by mutual agreement between the Employer and the Employee.
Section 2

Employees shall receive vacation pay at the beginning of their vacation period.
Section 3

Vacation shall be scheduled on a storewide basis and may be taken any time during the year requested by the employee.  Based on the operational needs of the store, the employer may limit the number of employees on vacation in any week, provided that no week of the year shall be excluded from vacation scheduling.
When there is a conflict between employees as to vacation dates, seniority shall apply.  No employee shall be compelled to take a vacation at a time not mutually agreed upon.  A vacation, once scheduled, shall not be changed except by mutual agreement of employee and employer.
Section 4

Any employee who has earned his vacation before he has been given an opportunity to take said vacation, and leaves the employ of the Employer for any reasons, other than discharge for dishonesty, use or possession of illegal drugs, alcohol, firearms, or fighting, shall be paid his vacation pay, together with any other wage due upon leaving.
Employees who leave the service of the Company shall receive whatever earned vacation pay they are entitled to in accordance with the vacation schedule above.  Any employee who has qualified for his or her first vacation and is subsequently laid off or quits, shall receive a pro-rata vacation for each full month of service completed since his last vacation anniversary date.  In order to receive pro-rated vacation, an employee must give two weeks written notice.
Section 5

Employees shall not be given pay in lieu of a vacation absence, unless mutually agreed between the Employer, the Employee and the Union.
Section 6

It is agreed that no regular full-time employee shall have his basic workweek reduced for the purpose of evading vacation provisions established herein for regular full-time employees.

ARTICLE 5

WAGES
Section 1
A regular clerk is defined for the purpose of the wage schedule set out below, as an employee who is regularly employed more than twenty-six (26) hours per week for twenty-six (26) consecutive working days and shall be paid for the number of hours on the basis of the following:

Effective
Effective
Effective

Classifications:
11/18/01
11/17/02
11/16/03

Lead Clerks
$9.90/hour
$10.20/hour
$10.50/hour

Clerks
$9.15/hour
$9.45/hour
$9.75/hour

Part-Time Clerks
$8.55/hour
$8.85/hour
$9.15/hour


Effective
Effective
Effective

Break in rates – Clerks
11/18/01
11/17/02
11/16/03

0-12 months
$7.32/hour
$7.56/hour
$7.80/hour

12-24 months
$8.24/hour
$8.51/hour
$8.78/hour

After 24 months
$9.15/hour
$9.45/hour
$9.75/hour


Effective
Effective
Effective

Break in rates – Part time Clerks
11/18/01
11/17/02
11/16/03

0-12 months
$6.84/hour
$7.08/hour
$7.32/hour

12-24 months
$7.70/hour
$7.97/hour
$8.24/hour

After 24 months
$8.55/hour
$8.85/hour
$9.15/hour

A part-time clerk is defined for the purpose of the wage schedule herein set out as one who is regularly employed not more than twenty-six (26) hours per week.
At stores where we employ three (3) or more clerks, a lead clerk may be assigned additional responsibilities and compensated for this at the rate of seventy-five cents (75¢) per hour, over the scale of a regular full-time clerk.
An employee who replaces a lead clerk for one (1) week or more will be paid the lead clerk wage for each hour worked in this capacity.

Section 2

All new clerks hired after August 15, 1988 shall be paid at a rate of eighty percent (80%) of the classification rate for the first year employed and ninety percent (90%) of the classification rate the second year employed, and the full classification rate thereafter.
Section 3

The Company will not employ two or more part-time employees where one (1) full-time employee can be utilized.
Section 4

Proven comparable experience not terminating more than five (5) years prior to date of application and shown on application for employment shall be the basis for determination of new employees rate of pay.  Such experience prior to five (5) years before date of application and ending with that five (5) year period must be continuous to be counted.  U.F.C.W. Union card showing experience in the industry within five (5) years prior to date of application will be recognized as initial proof of experience.  Claims for rate adjustment based on previous service in the Industry must be filed in writing within ninety (90) days from date of employment, otherwise the employee forfeits any claim under this provision.
It is further agreed that prior experience in the industry shall be evaluated by the Employer and the Union and a mutual decision rendered in similar retail operation shall be recognized by the Employer.

ARTICLE 6


SENIORITY
Section 1
The principle of seniority shall apply in layoff and recall from layoff.  Seniority shall be defined as length of continuous employment with the Employer.
Seniority may be broken only by a quit, justifiable discharge or failure to return to work in accordance with the terms of a leave of absence.
For the purpose of this Agreement, a regular Employee is defined as one who works twenty-six (26) hours or more per week.  A part-time employee is defined as one who works less than twenty-six (26) hours per week.  Two seniority lists shall be maintained; (1) regular employees, (2) part-time employees.  Seniority for all employees shall be on a citywide basis, except the stores located in the Quad City area which shall be area wide.  The Quad City Area includes the cities of Milan, Rock Island, Moline, East Moline and Silvis in Illinois and Davenport and Bettendorf in Iowa.
A regular employee shall have seniority over a part-time employee only to the extent that a regular employee who is to be laid off or transferred may claim in his store the hours worked by a particular part-time employee within the store, provided the regular employee has the qualifications and ability to perform the duties of the part-time employee being replaced.  A part-time employee may exercise seniority over any other part-time employee within his store only in the same manner.
If a regular employee due to be laid off desires to retain regular employment rather than follow the procedure outlined in Paragraph three (3) of this Section 1, the Union and the Company by mutual agreement, may place the employee in the Local Union area on a job the employee due for layoff has the ability to perform and the employee displaced may avail himself of Paragraph three (3) above.  A severe reduction in hours may be treated in the same manner as set forth in this Paragraph four (4).
Section 2

Part-time employees who are qualified and available shall be given the opportunity to fill full-time job openings when they occur prior to hiring anyone outside of the Wonder/Hostess Bakery Outlets.
Section 3

When an employee's employment is reduced from full-time to part-time, his part-time seniority is to date from the original date of hire.  When a part-time employee is promoted to full-time, his full-time seniority dates from his latest assignment to full-time work.
Section 4

The parties hereto recognize that full-time work is essential to the economic welfare of employees whose principal income is derived from employment of the Employer.  Therefore, part-time employees shall not be hired to replace full-time employees.  Moreover, the Employer will insofar as business conditions permit, schedule work on a basis so as to create and maintain the greatest number of full-time jobs that is possible.
Section 5

No employee shall acquire any seniority rights until he has been employed by the Company for at least sixty (60) calendar days, provided that after sixty (60) calendar days employment the seniority beginning date shall revert to the last date of hire.  The employee probationary period shall be sixty (60) calendar days.
Section 6

If two (2) or more part-time employees within a store are scheduled for hours, the senior employee will be given the choice of the greater number of hours if such employee is available and qualified to work such hours.
Section 7

Any employee covered by this Agreement who does not perform work for the Company for twelve (12) consecutive months, eighteen (18) consecutive months for medical leave, shall lose all seniority.  If later re-employed, said employee shall be classified as a new employee.

ARTICLE 7

GRIEVANCE & ARBITRATION PROCEDURE
Section 1

The Union shall have the right to designate a steward in each of the stores covered by this contract, and the Employer shall be notified in writing by the Union as to the person so designated.
Section 2

Should any differences, disputes or complaints arise over the interpretation or application of the contents of this Agreement, there shall be an earnest effort on the part of both parties to settle such promptly through the following steps:


Step 1

By a conference between the aggrieved employee, an official or officials of the Union, and the Manager or his designee.  If no satisfactory adjustment is reached, the dispute shall be submitted to arbitration as provided below:

Step 2

In case any grievance arises which cannot be adjusted by conciliation between the parties, then either party may submit the grievance to arbitration by notifying the other of its intention in writing.  The parties will then jointly request the Director of Federal Mediation and Conciliation Service for a panel of five (5) arbitrators.  Upon receipt of the panel, the parties will get together and alternately strike two names each.  The sole remaining name shall be the arbitrator.  The arbitrator shall not have the power to add to, subtract from, or otherwise change any of the provisions of this Agreement.  The decision of the arbitrator shall be final and binding on the parties.  All expenses of the arbitrator shall be shared equally by the parties.




No grievance may be presented later than ten calendar (10) days after the occurrence from which such grievance arose.  Grievances which progress past Step 1 shall be reduced to writing.
Section 3

The Employer shall give the right to call a conference with officials of the Union for the purpose of discussing his grievances, criticisms or other problems.
Section 4

During the term hereof, the Union agrees that there shall be no strike or any other interference with, or interruption of, the normal conditions of the Employer's business by the Union or its members.  The Employer agrees that there shall be no lock-out.

ARTICLE 8

STORE VISITATIONS
The Employer agrees to permit an authorized representative or officer of the Union to have access to stores of the Employer at all hours, when said stores are open for business for the purpose of communicating with the employees, employed therein, but such representatives and officers shall not unnecessarily interfere with the duties or the business of the Employer.

ARTICLE 9

PICKET LINE
It shall not be a violation of this Agreement and it shall not be cause for discharge or disciplinary action in the event an employee refuses to enter upon any property involved in a lawful primary labor dispute or refuses to go through or work behind any lawful primary picket line, including the lawful primary picket lines at the Employer's place of business with a forty-eight (48) hour written notice to the Employer's place of business.

ARTICLE 10

WORKING CONDITIONS & REGULATIONS
Section 1

Frocks, aprons, and uniforms required by the Employer shall be furnished free of charge to the employee.
Where the Company desires to furnish dacron or similar type uniforms to female employees, such uniforms shall be laundered by the employee and shall be returned to the Employer upon termination of employment if so requested.
Section 2

No employee shall have his present basic wages for forty (40) hours of work per week reduced to comply with the wages of this agreement; neither shall the hours of his basic work week be lengthened or any work condition or vacation privilege that is more lenient than contained in this Agreement be taken from him by the signing of this Agreement.
Section 3

No employee shall make any deliveries outside of working hours without additional compensation from the Employer.
Section 4

No employee who is laid off or justly discharged shall be rehired at a later date for a lower contract rate of pay than he was receiving at the time of his lay-off or discharge.
Section 5

The employer shall issue a written warning notice to an employee with a copy to the Union before disciplinary action is taken in cases involving the efficiency of the employee’s work.
Section 6

The Union shall have the right to post notices of Union business on the Employer’s bulletin board, provided such notices are approved by the Personnel Manager before posting.
Section 7

The Union Shop Card may be displayed in all establishments wherein Union Retail Clerks are employed.  These shop cards shall remain the property of the Union, and the Employer shall have their usage only until such time as the Union shall request their return.

ARTICLE 11

LEAVE OF ABSENCE
Section 1

Applications for leave of absence must be in writing and directed to the attention of the Personnel Department.  Sickness leaves of up to eighteen (18) months, and, personal leaves of up to ninety (90) days may be granted to employees who have completed at least one year of service.  Sickness leave requests must be supported by medical evidence.
Any employee who is granted a leave of absence and while on such leave of absence accepts employment with another employer, or goes into business for himself, he or she automatically loses all rights with the Company.
Section 2

The Employer agrees to pay full-time and part-time employees for necessary absence on account of death in the immediate family up to and including a maximum of three (3) scheduled work days at straight time, provided the employee attends the funeral.  The term "immediate family" shall mean spouse, parent, child, step-child, step-parents, brother, sister, father-in-law, mother-in-law, brother-in-law and sister-in-law. The above only applies for normally scheduled work.  The Employer agrees to pay full-time and part-time Employees for necessary absence on account of death of grandfather, grandmother, grandchild, son-in-law, or daughter-in-law, up to and including a maximum of two (2) scheduled work days at straight-time, provided the Employee attends the funeral.
Section 3

When any full-time or part-time employee who is covered by this Agreement is summoned for jury service, he shall be excused from work for the day on which he reports for jury service and/or serves. He shall receive for each such day on which he so reports and/or serves and on which he otherwise would have worked, the difference between eight (8) times his regular hourly rate of pay and the payment he receives for jury service, if any, provided, however, that no payment shall be made under the provisions of this Article to any employee summoned for jury service unless he shall have advised the Employer of receipt by him of such jury summons not later than the next regularly scheduled work day after receipt of said summons.  Before any payment shall be made to any employee hereunder, he shall present to the Employer proof of his summons for service, and of the time served and the amount of pay received thereof, if he shall have served as juror.  The provisions of this Article shall apply only when an employee is summoned for jury duty and shall not apply if an employee volunteers to serve as a juror.  When an employee is released for a day or part of a day during any period of jury service, he shall report to his store for work. The eight (8) times specified above does not necessarily apply to part-time employees.
Section 4

When an employee is injured on the job, there shall be no deduction from the employee's pay for the day on which the employee was injured and reported for medical care.  When such employee returns to work following the injury, and is certified as ready and able to perform all regular duties, but required medical treatment as a result of the same injury, the Employer shall endeavor as much as possible to adjust the work schedule to absence for the time the medical care is required and the number of hours of work for which the employee is regularly scheduled.
Section 5

It is agreed that any employee of the Employer upon being elected to office in the Union where his entire time is required, shall be considered on leave of absence not to exceed one (1) year and upon expiration of his term of service to the Union shall be reinstated in a similar position as that held when granted a leave of absence.
When required, such leave of absence shall be extended for an additional one (1) year but in no case shall the total period exceed two (2) years.
Section 6

It is agreed that members of the Union shall be given time off, without pay, in order to take care of business transactions of the Union, such as conventions, negotiations, and in the settlement of grievances without loss of job seniority, limit to one at any one time.

ARTICLE 12

UNION COOPERATION
Section 1

The Union agrees to uphold the rules and regulations of the Employer in regard to punctual and steady attendance, proper and sufficient notification in case of unnecessary absence, conduct on the job, and all other reasonable rules and regulations established by the Employer.
Section 2

The Union agrees to cooperate with the employer in maintaining and improving safe working conditions and practices, in improving the cleanliness and good housekeeping of the stores, and in caring for equipment and machinery.
Section 3

The Union agree to cooperate in correcting inefficiencies of members which might otherwise necessitate discharge.
Section 4

The Union recognizes the need for conservation and elimination of waste, and agrees to cooperate with the Employer in suggesting and practicing methods in the interest of conservation and waste elimination.

ARTICLE 13

HEALTH & WELFARE AND PENSION
Health and Welfare:

Section 1
The Company agrees to pay into the United Food and Commercial Workers Union and Employers Midwest Health Benefits Fund as detailed below:
Effective November 18th, 2001:  a maximum of one dollar and ninety-six cents ($1.96) per hour.
Effective November 17th, 2002:  a maximum of two dollars and fourteen cents ($2.14) per hour.
Effective November 16th, 2003:  a maximum of two dollars and thirty-six cents ($2.36) per hour.
The above outlined payments will be on the tenth (10th) day of the month and will be on all straight time hours worked by eligible employees covered by this Agreement.  The contribution shall also be made on hours for which employees receive holiday and vacation pay and hours worked on Sunday, except that no contribution shall be made on hours in excess of eight (8) hours per day or forty (40) hours per week.  The Trust Fund shall be jointly administered by a Board of Trustees, with an equal number of Trustees representing the Union, and an equal number of Trustees representing the Employer.
Section 2

When an eligible employee covered by the Health and Welfare plan changes employment from one (1) participating Employer to another participating Employer within a thirty-one (31) day period, the new Employer shall pay contribution immediately on such employee.
Section 3

Contributions shall commence on a previously eligible person the first day following return to employment after: (1) Written approved leave of absence; (2) Military leave of absence; (3) Disability; (4) Temporary layoff.
Pension:
Section 4

The Company agrees to continue to make a contribution of fifty-seven cents (57¢) per hour for all hours worked up to a maximum of forty (40) hours per week, including vacations and holidays, to a fund to be known as the United Food and Commercial Workers Unions and Employers Midwest Pension Fund, jointly administered, which shall have as its purpose to provide pension benefits for all eligible employees working for the Employer under the terms and conditions of the Agreement.  Nature, type and extent of pension benefits to be provided shall be such as the Trustees in their discretion will determine, and which are in accordance with the Trust Agreement.
Section 5

Any employer who is sixty (60) days delinquent in the payment of any or all of the contributions required of it by the above Section 1 and 2, shall pay, as liquidated damages, a sum of Twenty dollars ($20.00), or ten percent (10%) of the amount delinquent, whichever is greater.  Such damages shall be computed monthly and on a separate basis for the Health and Welfare Fund and the Pension Fund. The amount of liquidated damages shall be added to the cumulative total of delinquent contribution and shall be included in the computation of damages.
In addition to the foregoing, any Employer delinquent sixty (60) days or more shall be liable for the payment of any benefits paid or otherwise payable to an employee or his dependents form the Health and Welfare Trust Fund as a result of any claim incurred during their period of delinquency.  Said liability shall not be waived by payment of the amount delinquent, including the liquidated damages, or by payment of the claim by the Health and Welfare Trust Fund.  The above paragraphs shall not be applicable when, in the judgment of the Trustees, the delinquency results from a clerical error or a bona fide difference or dispute concerning eligibility.
ARTICLE 14

NON-DISCRIMINATION
Neither the Employer, the Union, nor fellow employees shall discriminate against any individual because of his race, age, religion, sex, color, ancestry, handicap or national origin with respect to opportunity or tenure of employment or any other right, benefit, duty, or obligation created and/or protected by the provisions of this Agreement.  The Employer and the Union agree to abide by the provisions of the ADA and FMLA.  This Agreement shall be interpreted to permit the reasonable accommodation of disabled persons are required by state and/or federal law, including the Americans With Disabilities Act (ADA).  In the event a proposed accommodation will conflict with an express provision of this Agreement, the parties, at either's request, shall meet to discuss the proposed accommodation.
The parties agree that any accommodation made by the Company and/or the Union with respect to job duties or any other term or condition of employment shall not in any way become applicable to any other individual, class or group of employees but shall apply only to the person or persons accommodated in the particular situation.  The fact that such person or persons was accommodated, and the manner and method of such accommodation, shall be without precedent and, therefore, may not be used, or relied upon by any person for any purpose at any time in the future.

ARTICLE 15

CONFORMITY TO LAW
Nothing contained in this Agreement is intended to violate any Federal law, rule or regulation made pursuant thereto.  If any part of this Agreement is construed to be in such violation, then that part shall be made null and void and the parties agree that they will within thirty (30) days begin negotiations to replace said void part with a valid provision.

ARTICLE 16

MANAGEMENT RIGHTS
The management of the Company and direction of its working forces, including, but not limited to, the right to hire, suspend, or discharge for just cause, and the right to relieve employees from duty because of lack of work or for other legitimate reasons, and the products to be sold, the locations of the stores, the schedules of hours, the methods and processes of distribution are solely and exclusively the rights and prerogatives of the Company, except as these rights and prerogatives may be affected by any of the provisions of this Agreement.
ARTICLE 17


ENERGY
The daily or weekly guarantees provided for in this Agreement shall be inapplicable in the event of shutdowns or reduced workweeks due to Acts of God or energy shortages.  Such energy shortages must be verified by the source responsible for the curtailment.

ARTICLE 18

EXPIRATION, CONTINUANCE & RETROACTIVITY
This Agreement shall be in full force and effect from November 18th, 2001, to and including November 20th, 2004, and thereafter until a new Agreement has been consummated and signed, the terms of which will be retroactive until November 20th, 2004, provided that at least sixty (60) days prior to November 20th, 2004, or prior to the 20th day of November in any contract year thereafter, either party may give written notice via registered mail, to the other party of its intention to alter, modify or terminate this Agreement.  In the event the notice given is a desire to effect a change or changes in the Agreement, the party desiring such changes shall specify in writing the changes desired.  The parties agree to meet for the purpose of endeavoring to consummate an Agreement and agree that any and all matters affecting the contract may be considered at such meeting.
The Union agrees that this Agreement is intended to cover all matters affecting wages, hours, and other terms and all conditions of employment and similar or related subjects and that during the term of this Agreement (except as otherwise provided herein) neither the Employer nor the Union will be required to negotiate on any further matters affecting these or any other subjects not specifically set forth in this Agreement, except by mutual agreement of the parties hereto.
IN WITNESS WHEREOF, the parties have hereunto executed the foregoing Agreement and affixed their hands and seals this              day of                                        , 2002.
Wonder/Hostess of Davenport/Waterloo

United Food & Commercial Workers Local
No. 431 Chartered by the United Food and 








Commercial Workers International Union
BY:                                                               

BY:





      
BY:                                                           

BY:





                      
DATE:                                                          

DATE:





                                                          
Wonder/Hostess of Davenport/Waterloo

United Food & Commercial Workers Local No. 







1546 Chartered by the United Food and 








Commercial Workers International Union
BY:                                                               

BY:





                                                               
BY:                                                               

BY:





                                                               
DATE:

                                              

DATE:





      

LETTER OF UNDERSTANDING
It is hereby understood and agreed by and between Wonder/Hostess of Davenport/Waterloo, a division of Interstate Brands Corporation, and United Food and Commercial Workers District Local Union No. 431 and 1546 that Article 5, Section 1, of our Collective Bargaining Agreement will contain the following understandings:
A.
Employees presently receiving, or who may hereafter receive in excess of the pay schedules, shall not have their pay decreased.
B.
The negotiated wage increases are to apply to all employees who are presently receiving in excess of contract rates.
Wonder/Hostess of Davenport/Waterloo

United Food & Commercial Workers Local No. 







431, U.F.C.W.:
BY:                                                         

BY:





                                                         
DATE:                                                    

DATE:





                                                    
United Food & Commercial Workers Local No. 







1546, U.F.C.W.:
BY:





                                                         
DATE:





                                                    
